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Basis of Concerns About Disproportionate Discipline
of Students With Disabilities (CRDC 13/14):

e 2.8 million K-12 students received 1 or more out of school
suspensions, 660,000 of them had IEPs

e Students with disabilities disciplined >2X as often as peers (11%
v 5%)

e Boys, especially boys of color, are more likely to be expelled
from school w/out educational services

¢ 100,00 students restrained or secluded, 67,000 had IEPs

e H.S. students with disabilities are 1.3 X as likely to be
chronically absent from school than peers
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Research on Long-term Impact of Suspensions

 Being suspended just once in 9t grade doubled risk of
dropping out (Balfanz, Byrnes & Fox 2013)

e Delinquency and aggressive behaviors trigger by
academic engagement (Toldson, McGee & Lemmons
2013)

e Suspensions correlated with retention and dropping out
estimated to increase cost of education in Texas by
upwards of S1 billion dollars (Marchbanks et al., 2013)
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The National Center for Special Education in Charter Schools Equity Coalition Statement on School Discipline

Charters Schools are Able to Create Inclusive, Positive Environments to
Provide ALL Students a Quality Education

June 13, 2016

The public charter school sector has demonstrated great potential to create safe, caring and orderly schools that have
good reason to be proud of the academic growth of their students. However, some charter schools are criticized for their student
discipline practices — including suspension, expulsion, and other actions resulting in the removal of students from the classroom
— that disproportionately exclude and impact students with disabilities.

Exclusion of students with disabilities, in particular those with emotional or behavioral disabilities, does not foster a
positive school climate, nor does it help create the opportunity for a high quality education. Sacrificing the educational welfare of
some children to achieve the academic progress of others is the wrong paradigm: the academic success of all children should be
our priority.

This is a solvable problem. Effective instruction includes effective behavior management that should significantly reduce
the need to introduce disciplinary actions. We know that this is being accomplished daily in high performing charter schools that
accommodate student differences while supporting optimal learning. Their example should encourage all charter schools—
indeed, all public schools—to explore how best to serve students with a broad range of social-emotional needs.
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Discussion
Questions
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How can schools create
inclusive environments of

learning, which ensure that
all students, including

those with discipline issues,

can reach their potential?
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What do your existing
policies and practices say

about your philosophy of
equity and inclusion in
student learning?

Expanding Positive School Culture in
the Charter School Sector



How do indoctrinate

“front line” staff
with your discipline
practices?
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When/how do you
consider punitive

measures that remove
a student from his/her
classroom?
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Additional Questions?

* Lauren Morando Rhim: Imrhim@ncsecs.org

* Dixon Deutsch:
ddeutsch@nyccharterschools.org
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